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MEMORASDUM Fait: Deputy Dlreetor of Central Intelligence 
UBT? > Payroll Dedectians 


i. dhie memorandum oweaite o yecummendaiion for yeu anorce!. 
uch recomasde tion is contained tn paragranh 5. 
ee The current trend im both governsent and business in easing 
suployes problems in connection with certain financial activities tavelving 
group participation (e.g., tases and dues) is the we of gmmyrel. deductica: 
vhesever possible. Until recently, only there items authorized by the Con- 
eens could be deducted from employees’ snlertes. ‘These imluded federal 
taxes, certain state tases, social security, retirement, and the federa) 
health and life insurance programs. 
js After the Chairwen of the Civil fervice Comutanion tesued « era 
Siuncuncing the Administration's slen to provide a program of voluntary with- 
solding of employee organiantion dues (Tab A), we apoke with the Birector 
af the Sureau of Retirement and Ingurance of the Commtesion to explore whether 
voluntary withholding for e121 Rifestatutory Logurance preutuns Sight sow 
be pessibie. Ve Giecussed the A@ministraticn's vosition on withholding of 
unloy dee witeh ia besed upon P.L. 87= 304 feptember 26, 1961, and particu. 
daxly Section 5 theres? which provides: 
“Se fhe head of onch department is authorised to establish 
araced@ures under vatch esch employee of such departaent is 
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permitied to mike ellotasnts and sssigaments oF sernmtas out 

of his compensation for such purpose as such department hesd 

areas appropriate.” 
Section 6 of Pel. 873% requiren the Preaident to coordinate the policies 
and procedwres for the Government at large bat sub-section {e) of Section 6 
alec provides that a dopartasmt bead my prescribe policies and regulations 
relatiag tu his depurtewat watch are not toccousistent with woetever regula- 
tions the President ay issue. 

4. Pursuant to the general authorities contained fin the Central 
Intelligence Agency Aet of 1999 the RCT authorised payroll, deductions of 
items other thas those approved ty the Congress for employees most of whoe 
are in foreign assignments, yaid from confidential funda (reference to 
authority). ‘The items currently being éeducted unger this authority are 
premiuae for various Agency sponsored insurance programs sad credit union 
peymeute ané are being mage for eyproximtely[ |employees- 

5. The approxiasely | _ Ageuay employees paid from vowrhered fuude 
(including abent| _—jeverpens employees) are presently uueble to suthorire 
payroll deductions for the payment of items other than these authorised by 
statute. As ® consequence, the Ingurence breach of the Office of Personnes 
must aintain an ineurance cashier facility to which poiat those Agency a- 
plovesa on 


| funds having mon-stetutery inaurance coverage must make 
monthly onal payments. At 30 dune 1963 the Ingurance cashier wes receiving 
reguler caeh payeente on the followings 
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Gee of Tesurea: 


United Benefit Late Ineurmeace (ILIC} 


Mghlie Agencies, Dac. (daupa) 


Yerents Angouieted Medicel Assurance (PAM) 
Contemet Byployees Life Lasurence (CLL) 


Tontrnet dospitalimation (Cz) 


if sufficient inverest ie eridenceé in tw proposed plan of ceutel insurance 
(YEWEA), those employees paid trom voucbered fuads subscribing to this plan 
would be requirwd to pay monthly premiues to the insurance cashier. Amy 
new sonestatutory insurance plane would require the saan preaiwus puyment 
wechaniom. In eddition,|  ——_ jemployeee peid from vourhered funds are 


utiiieing the facllities of tae Gredit thrlew. 


& The Agency's total insurance program and credit wrlon grogrem ere 
not & part of @ Goverumant-vide program end it would appear that the DICT 
caulé authorise payroll withholdings for these programs vithout iapinging 
upon the actions of the President relating to other payroll withholding plans 
aug’ ge union dues and charity yoyments. The advantages to extending pay~ 
roll withbaléiag for certain Agenty-wide plane to persons pald from youchered 
funds are aoat attrective. The indiviezel enployes is relieved of the burden 
of veummbering to make regular payments; there would be little danger of 
teserance lapsing frou aon—peypuent of precios; the enshiers would be relieved 
ot peeparation of reuiadere vere payment bad not been aade by the Gus date; 


sid mach exployer time would be seved by not having to mime individual payments. 
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{+ Tae Glengvantage to an extension of payroll deductions seen to be 
confined to some imerenge in the worklond of the Offies of the Comptroller 
and the technical repragramaing of the eutamtic payroll processes used in 
ieee Agger ye Vheu the present computer program was develonad for payroll 
activities, plane were sude only for the forseesble statutory deductions. 
However, becauge of the addition of several sore volumtery deductions for 
state tamen Bhd the impending deductions for union dwes end possibly ehari- 
teblie contribatlons, the computer program must be reviesd. The current 
interpretation of the authority contained in sut-asetion (e) of Section 6 
of P.L. S7=304 (paragraph 3 above) makes many non-government~wide deductions 
wugeibie. Hince it ia necesemry to reprogram for ad4i tional goverament« 
wide wannenb@eeed cayroll deductions agninst voucbered funde {t is desire~ 
able to be able to plan for current and future possible deductions for Agency- 
wide programs. | 

G. Heccumen approml te extend to employees paid fros vouchered funds 
Such voluntary Agency-wide yayrol] deGnctions as the Deputy Birecter (Support) 
and the Comptroller deea desireable and feasible. 


Fmeett O. Echols 
Divector of Personnel 


Copeurt 

~ Hegaty Giretar (Support) == "fate 

emerald Commpel Rate 

, Comptroller intc = san 


‘ed fram automatic$ 


errr 
Approved For Release @de 7H "yf RORER fs $4R000200010038-4 a { 


25X11 Approved For Release 2002/05/17 : CIA-RDP86-00964R000200010038-4 


Next 1 Page(s) In Document Exempt 


Approved For Release 2002/05/17 : CIA-RDP86-00964R000200010038-4 


Approved For Release 2002/05/17 : CIA-RDP86-00964R000200010038-4 
— Daal 


S-E-C-R-E-T 


This Notice Expires 1 February 1963 


PERSONNEL HN 
13 December 1962 


= GOVERNMENT EMPLOYEES HEALTH ASSOCIATION MEETING 


1. This notice is addressed to all members of the Government 
Employees Health Association, Inc., (GHHA, Inc.) in headquarters. 


2. The annual meeting of GRHHA, Inc., will be held in the Audito- 
rium, Headquarters Building, at 1000 hours on Wednesday, 23 January 
1963. 


3. Members of GHHA, Inc., who are unable to attend the annual 
meeting and who wish to cast their votes in the election of Directors 
may do so by completing the absentee ballot attached or a facsimile 
ballot. All ballots must be in the hands of the Secretary of GEHA, 

25X1A Ince, [ ——“‘(CC*dSC«C‘SS~33 Heewdquaters Building) by the 
close of business on Friday, 18 January 1963. 


4. Pursuant to the bylaws, a nominating committee has submitted 
the names of individuals for Directors of GEHA, Inc., as shown on 
the attached absentee ballot. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


L. K. WHITE 
Deputy Director 
(Support) 


DISTRIBUTION: ALL EMPLOYEES 


GROUP 1 
g-E-C-R-E-T Excluded from automatic 
downgrading and 
declassification 
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